
 

Thank you all so much for your resiliency, advocacy, and love for Public Education.  While
the UCP government has been trying to dismantle the Alberta Teachers' Association with
Bill 15, Education (Reforming Teacher Profession Discipline) Amendment Act, 2022 along with
hijacking our pensions, teachers push forward and I cannot thank you enough.

Bill 15 would amend both the Education Act and the Teaching Profession Act. The
proposed bill would also amend and proclaim sections of the Education Statutes (Students
First) Amendment Act, 2021, and the College of Alberta School Superintendents Act. The
newly proposed model for professional discipline in Bill 15 would render all teachers and
teacher leaders (including superintendents) in Alberta subject to the same disciplinary
system administered by government under the supervision of a commissioner.  There was
no consultation with the Association prior to the introduction of the bill concerning its
specifics, nor was the Association allowed to participate in embargoed briefings prior to
the bill’s tabling in the legislature.

The bill itself is complex and sweeping, and Association staff and legal counsel are currently
undertaking an in-depth analysis. However, its general scope and implications are clear: 
• Bill 15 removes the Association’s authority to conduct the discipline process and the
professional competence process.
• Given that a college is not established to deal generally with professional issues, the
removal of the Association’s discipline process should not affect its ability to continue to
focus on other aspects of professionalism.
• There will be one discipline process, with the registrar’s current processes being
subsumed by the new process.
(continued next page) 
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Bill 15 continued
• Implications for transition and hand-off of responsibilities remain unclear.
• The bill empowers government to make regulations in a variety of areas, most importantly
with respect to transition.
• The bill also empowers the minister to unilaterally impose a standard code of conduct
upon all teachers caught up by the legislation.
• Most importantly, this legislation represents a massive concentration of power in the
minister in that she has all final decision-making authority on both findings of professional
misconduct and competence and the sanction. It is modeled on the registrar’s process for
teachers who are not members of the ATA, and while there are hearing committees and
appeal committees established in the legislation, they are not autonomous. Instead, they
can only make recommendations to the minister, which she is free to accept, reject or
modify. This is different than every other profession in Alberta.  In other words, in all
discipline matters involving whether a teacher has committed unprofessional conduct or is
professionally competent or incompetent, the minister is the full and final arbiter. 
 This constitutes a massive concentration of power in the minister’s office in a role that this
minister has repeatedly politicized.

In the immediate term, the Association will want to advocate and work with opposition (and
potentially friendly government) MLAs to seek relevant amendments to the legislation and,
more generally, demonstrate that the approach being proposed is fundamentally
misguided and a demonstration of the minister’s and government’s incompetence and
hostility to teachers.

In the longer term, the Association will have to come to grips with more fundamental
questions that attend the removal of its discipline role and the resulting
deprofessionalization of teaching. Among the questions that must be considered are the
following: 
• What will be the Association’s role with respect to the government’s process and the
scope and limitations of representation provided to teachers who find themselves running
afoul of it?
• What will the Association’s relationship with the commissioner and functionaries be? 
• What role and what attendant services will the Association undertake to resolve conflict
between members should government decide that it does not wish to deal with complaints
made under sections of the Code of Professional Conduct relating to colleagues and the
profession (sections 12 through 22; see Appendix B)?
• How will resources be allocated to remaining professional functions (apart from
discipline), advocacy and “core union” work?
• How will the Association manage its public presentation with respect to the regulation of
the profession?
• What will become the Association and the profession’s preferred future?



ARA 2022 - The ATA's Annual Representative Assembly (ARA) 2022 is planned for an in-person
event in Calgary on the May long-weekend.  The Steering Committee has been busy planning for a
busy and safe event at the Calgary Hyatt Regency.  Your local's ARA delegates have been busy
reading and commenting on proposed resolutions and deserve a huge round of applause.  While it
is planned as an in-person event, the pandemic is not over and may have us resort to a virtual ARA.  
For new delegates (and ARA veterans who would like to "brush up" on their knowledge), please
note the following presentations:  
1. Purpose of the Annual Representative Assembly—Monday, 2022 04 25, 7:00–8:30 pm.
2. Rules of Order and Procedure—Monday, 2022 05 09 from  7:00–8:30 pm.
3. Budget/Finance 101—Monday, 2022 05 16, again from 7:00-8:30 pm.

Public Lecture on Resiliency - The Strategic Planning Group was advised that the Association
would work with the Alberta School Councils’ Association to host a hybrid public lecture with
Robyne Hanley-Dafoe on the topic of resiliency. The lecture, which is scheduled for 2022 MAY 10,
will involve a small audience with satellite conversations in locals.

PDAC! - The Spring Professional Development Area Conference will be held in Calgary at the
Sheraton Cavalier Hotel, 2620 32 Avenue NE, Calgary, on 2022 04 22(eve)–23. Invited delegates can
register at https://surveys.teachers.ab.ca/s3/2022-Spring-PDAC. Friday evening will feature a
keynote speaker, Drew Dudley, and David Irvine will be the closing keynote speaker on Saturday
afternoon.  The tentative agenda will accompany your registration.

Central Table Bargaining - The Central Table Bargaining Committee (CTBC) and the Teachers’
Employer Bargaining Association (TEBA) met a total of 14 times for matters bargaining up to and
including 2022 03 09. At the completion of the last day of negotiation, CTBC believed the assistance
of a mediator would be required to further ongoing bargaining discussions. As such, CTBC brought
forward a recommendation to Provincial Executive Council (PEC) at their emergent meeting on
2022 03 14 to apply jointly with TEBA for informal mediation.

Premeditation Collective Bargaining Member Information Meetings (CB-MIMs) held virtually took
place on 2022 03 21 and 2022 03 22. The meetings provided an update from CTBC on the status of
bargaining, the successes and challenges to date, and the application for informal mediation. 
 Access to the recording of each event has been placed on the Bargaining Update page, behind the
password, and requires members to provide their name and email to access, mimicking the
process for live attendance. 

CBC (formerly known as TWAC) - The registration for the Collective Bargaining Conference has
opened.  It is planned to be held in person at the Glenmore Inn and Conference Centre in Calgary
on 2022 04 29–30. Members can also attend parts of the conference virtually. Specifically, they will
be able to view the morning whole group sessions but will not be able to take part in the afternoon
courses.

New Website!!! - Progress continues with the ATA web refresh, with an initial roll out (beta version)
on track for June 1 and fully updated for September 1!



Advocacy - The Association promoted Ditch the Draft curriculum rallies in five locations
around the province on 2022 04 02, organized by education advocates, including Drs Carla
Peck and Angela Grace.  As ESTCA was meeting in Edmonton that day, we were able to
attend the Edmonton rally at the Provincial Legislature.  Approximately 500 people (not the
"dozens" as was wrongfully reported by some news agencies) attended to express their
thoughts on a potentially harmful curriculum set to start this September.

As I was on Spring Break, I was able to join other teachers and ATA colleagues and attend
the Legislative Assembly as a guest of MLA Sarah Hoffman to watch as Minister LaGrange
ntroduce Bill 15.  President Jason Schilling and Communications Director Jonathan
Teghtmeyer were subsequently interviewed by media to correct the Minister's misleadings.

Public Opinion Poll - The most important education issue chosen by the public is
curriculum, followed by safety of schools during a pandemic. Just 3% of Albertans say that
teacher conduct is a top issue.
• 57% of Albertans disapprove of the government’s handling of education. 
• 61% say government is not spending enough on education. 
• Two-thirds of Albertans think class sizes are too large. 
• Half of Albertans disagree that the draft curriculum will meet the government’s stated
objective. 
• Only 13% of Albertans believe that the ATA’s professional functions should be removed.
• 52% of Albertans picked the ATA as the group (compared to twenty-five per cent for
school boards and seventeen per cent for government) most trusted to uphold
professional standards.
• 69% of Albertans agree that the ATA is looking out for the best interests of students.

Member Opinion Poll - For teachers, the top education issues in the province are
classroom conditions and funding. Just 4% said safety of schools during the pandemic and
only 1% cited teacher conduct. Further results showed:
• 90% of teachers disapprove of provincial handling of K–12 education 
• 94% say government is not spending enough on education 
• 90% of teachers say class sizes are too large
• 90% disagree the draft curriculum will attain the government’s stated goal
• 90% of teachers disagree that they have the resources to implement the draft K–6
curriculum  
• Only 7% of members believe that the ATA’s professional functions should be removed.
• 83% of Albertans picked the ATA as the group (compared to eleven per cent for school
divisions and two per cent for government) most trusted to uphold professional standards.
92% agree that the ATA is looking out for students’ best interests.



School Leaders - Many concerns by school leaders were presented.  The following list is a portion
of those 
• Teachers are seeing an increase in parental demands concerning the relaxation of COVID
restrictions. Parents are saying they “have a right” to be in the schools; however, schools have
adjusted policies over the past two years to allow for better control in the schools.
• Substitute teacher numbers are still low and access to substitutes is limited.
• Teachers and school leaders are feeling anxious about the rollout of the new curriculum and
perceived expectations of teachers to ensure it is successful.
• Assigned time limits for school leaders—each year, more and more work is added and nothing is
really being removed. Nonoperational days are not being respected by division offices, e-mails
are being sent by district office and are required to be responded to during nonoperational days.
• Workload is still high and teachers are now being asked to do more with a return to full in-person
learning (eg, field trips, forms, insurance and liability).  There are also potential financial burdens
for families with an increase in school activities now that they are permitted.

DEHR/ATA Gender and Sexuality Alliance - Provincial Executive Council discussed the Diversity,
Equity and Human Rights Committee recommendation to provide in-kind support for Alberta
teachers to form and participate virtually in a province-wide gender and sexuality alliance known as
the Alberta Teachers’ Association Gender and Sexuality Alliance (ATAGSA).  An ad hoc ATA Gender
and Sexuality Alliance will be established under the general direction of DEHR to organize activities
to support sexual and gender minorities, encourage cooperation amongst local GSAs and provide
service to teachers who cannot access a local GSA.

ASEBP - The March 18th ASEBP Trustee's Meeting gave final approval to the plan design and
premium rates.  Drug management strategy, psychology benefits, additions and deletions of
covered items, and premium rate changes by plan can be found in the ASEBP Trustees' Report at
www.asebp.ca.

Spring Break and Easter Holiday Wishes - If you have already had your Spring Break, going into
it just now, or are patiently awaiting for Easter Holidays, I wish all the best for a well-deserved rest. 
 Please be sure to take care of yourselves, spend time with loved ones, unwind.  You have done an
amazing job this year and please know that I am truly grateful for your support for Public
Education!

Happy Easter!  Joyeuses Pâques!  Христос воскрес!
In any way you celebrate, Happy Holidays and Enjoy your Spring Break!



My DR Calendar

April
1 - Spring Break continued
1 - ESTCA planning
1-2 - Political Engagement Seminar
4 - Central East Locals ARA planning
5 - Battle River Executive
6 - CTF Committee
7-8 - PEC
7 - Lakeland Catholic Local Council
12 - Greater St. Paul Local Council
21-22 - DEHR Conference
22-23 - Spring PDAC
25 - ARA 101
29-30 - Collective Bargaining Conference

as well as days for Central Table Bargaining
on which I will report next time.

May
3 - Battle River Executive
4 - Battle River TWC
5 - Provincial Executive Council
5 - Lakeland Catholic Local Council
5 - Greater St Paul TWC
5 - Northern Lights ATA Induction
6 - Provincial Executive Council
7 - Bargaining Advisory Committee
9 - ARA 102 Presentation
10 - Greater St Paul Local Council
10 - Dr. Robyne Hanley-Dafoe Presentation
12 - Moose Hide Campaign Day
16 - Northern Lights Executive
16 - ARA 103 Presentation
17 - ESTCA 
19 - Aspen View Local Council
20-23 - Annual Representatives Assembly
25 - Battle River DEHR
26 - Campus St Jean AFEC meeting
26 - Park Plains East AGM
27 - Indigenous Advisory Circle
30 - Northern Lights Local Council
31 - Indigenous Education Committee
31 - Aspen View AGM

For all of the bikers out there, as our short riding season is about to start:
"May the sun rise in front of you, the rain fall behind you and the wind follow you. May
the angels guard your travels for they know what is ahead of you. Keep safe through
rolling hills and swirling turns."  

Please stay safe, rubber-side down and shiny-side up.  

"Get your motor runnin', head out on the highway, lookin' for adventure in whatever
comes our way."
                   - Born to be Wild, Mars Bonfire/Steppenwolf


